Certificate No. BS 231010

knowing what counts

hereby certifies that

WILPARK VALLEY (PTY) LTD T/A WILLOW PARK
CONFERENCE CENTRE AND RESORT

Of: 31 R First Road, Bredell, Kempton Park, Johannesburg, 1621
Reg No: 2000/017939/07 VAT No: 4680203959

BEE Status: Level 3 BEE Recognition: 110%

Black Ownership: 26% BEE Category: QSE
Black Women Ownership: 0% Value added supplier: YES

‘MMH' i e TR 7 7 il Achieved

Ownership

Management

Employment Equity

Skills Development

Preferential Procurement

Enterprise Development

Socio-economic Development

TOTAL - selecting 4 out of 7 elements
*-* Not Assessed)

M - Issue Date: 13 October 2010

&t Expiry Date : 12 October 2011

Technical Signatory

BEESCORE (Pty) Ltd

This BEE Centificale is issued in accordance with the fimal BEE Codes (800-807) of Good Practice gazetted on 09" February 2007, The measured
entity has provided documentation as proof of compliance when claiming each point against the Qualifying Small Enterprise BEE Scorecard.
BEESCORE (Pty) Ltd retains copies of all documents presented and has issued this certificate in their place. BEESCORE (Pty) Ltd shall retain
ownership of the BEE Certificate, Should BEESCORE (Pty) Ltd in its sole diseretion adjudge that the measured entity is misusing the BEE
Certificate, BEESCORE (Py) Lid reserves the right to immediately withdraw the BEE Certificate and the measured entity shall, upon written
request by BEESCORE (Pty) Ltd forthwith return the BEE Certificate.

- BEESCORE (Pty) Ltd
S a n a S Reg: 2001/02097/1/07 ABVA Membership No.: AM00036
T Tel. : +27 11234 5454 Fax 127 Bo 6094086, e-mail: info@beescore.co.za
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Certificate No. BS 231010

BEESCORE -

knaowi what counts

hereby certifies that

WILPARK VALLEY (PTY) LTD T/A WILLOW PARK
CONFERENCE CENTRE AND RESORT

Of: 31 R First Road, Bredell, Kempton Park, Johannesburg, 1621
Reg No: 2000/017939/07 VAT No: 4680203959

BEE Status: Level 3 BEE Recognition: 110%

Black Ownership: 26% BEE Category: QSE
Black Women Ownership:

e e

Value added supplier:

Ownership

M anagement

Employment Equity

Skills Development

Plefercﬂtial Pmcurement

Lnterpl ise Dwelopmun

Socio-economic Development

TOTAL - selecting 4 out of 7 elements
-* Not Assessed)

® Issue Date : 13 October 2010
' Expiry Date : 12 October 2011

Technical Signatory
BEESCORE (Pty) Ltd

This BEE Certificate is issued in accordance with the final BEE Codes (800-807) of Good Practice guzetted on 09" February 2007, The measured
entity has provided documentation as proof of compliance when claiming each point against the Qualifying Small Enterprise BEE Scorecard,
BEESCORE (Pty) Ltd retains copies of all documents presented and has 1ssued this certificate in their place. BEESCORE (Pty) Lid shall retain
awnership of the BEE Certificate. Should BEESCORE (Pty) Ltd in its sole discretion adjudge that the measured entity 18 misusing the BEE
Certificate, BEESCORE (Pty) Lid reserves the right to immediately withdraw the BEE Certificate and the measured entity shall, upon written
request by BEESCORE (Pty) Ltd forthwith return the BEE Certificate.

BEESCORE (Pty) Ltd
S a n a S Reg: 2001/02097/1/07  ABVA Membership No.: AM00036

Tel. | 427 11234 5454 Fax 127 86 6094086, e-mail, infof@beescore co.za
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BEE VERIFICATION REPORT BEESGO“E

knowing what counts

QUALIFYING SMALL ENTERPRISE (QSE) SCORECARD

Measured Enterprise Wilpark Valley (Pty) Lid Ua Willow Park Physical Location Johannasburg
Conference Centre and Resort
Registration Number 2000/017939/07 Certificate Number BS 231010
Exercisable Voting Rights in the Enterprise in the hands & 25% + | vote 26% 6.00
of black people
Economic Interest of black people in the Enterprize 9 25% 26% 2.00
Ownership fulfilment 1 Shares fully pnid for Yes 1,00
Current Equity Interest 9 25% 26% 9.00
108, of the Target in ¥ |
Equity ] 25 25.81
Ownership
20 of tho Target in Yr 2
¥ ol the Tarpetin Yrs 3 &4
0% of (e Torget in Yis 5 &6
0% of the Turget in Yis 7 & &
1004 of the Turget in ¥ru & 10
Bonus Points: Involvement of black women and broad 2+ 10% (L 0.00
based ownership schemes 8.31% 0.81
Black representation at Top Management Level 25 50.10% 0% 0.00
Mm:mgvmt-nl 25 000
Control Bonus points: Black women representation at Top 2 25% 0% 0,00
Manapement level
Black employees who arc Management as a percentage] 13 4% 39.09% §  15.00
of all Mangement adjusted using  the  Adjusied
Recopnition for Gender
Employment Black cmployees as a percentage of all employees 10 60% 78.72% | 10.00
: 25 adjusted using the Adjusted Recognition for Gender 16,00
Equity 4 % Y E
Bonus point for meeting or exceeding the EAP targets in] 2 87.5% 7818% | 0.00
each category above 97.44% 1.00
Adjusied  skills  development s;pcnrl on Lgaming 25 2% of payroll 31.27% 25.00
Skills o Programmes for Black employees ns o percentage o 2600
Development |eviable amount ’
BEE Procurement spend from all suppliers based on the 25 40% 3.04% 1.90
Preferential 25 BEE Procurement Recopnition levels as a percentnge of 1.90
Procurement Tatnl Mensured Procurement Spend ft




BEE VERIFICATION REPORT

BEESCORE @

knowlineg

what

counts

QUALIFYING SMALL ENTERPRISE (QSE) SCORECARD

Mensured Enterprise  [Wilpark Valley (Pty) Ltd va Willow Par Physical Location Johannesburg
Conference Centre and Resort
Registration Number 2000/017938/07 Certificate Number B5 231010
Average Annual value of Quulifying Contributions made 25 294 0% 0.00
Enterprise by the measured entity as a percentage of NPAT (Net
D 25 il’-‘mﬁl After Taxes) 0,00
evelopment
Soci Average Annual value of Socio-Economic Development 25 1% NFAT 0% 0.00
s T contributions and approved Socio-Economic
Economic 25 Development conmributions made by the measured entity L
Development Jos a percentage of NPAT
5 : 78.71
FINAL SCORE (Selecting 4 out of 7)
STATUS Level 3
Level One =100 points 135.00%
Level Two =85 but <100 125.00%
Level Three =75 but =85 110.00% i
Level Four =65 but <75 100,00% oy
Level Five =55 but =63 80.00%
Level Six =43 but =35 60.00%
Level Seven =40 but <435 50.00%
Level Eight =30 but <40 10.00%
[Non Compliant =30 0.00%




